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ADMINISTRATION /
ADMINISTRATOR(S)

UNION/DCEA

BOARD/EMPLOYER

WORKDAY

EMPLOYEE /TEACHER

PRINCIPAL/DIRECTOR

SUPERINTENDENT

REGULAR WORKWEEK

SCHOOL YEAR

SCHOOL CALENDAR

CONTINUOUS SERVICE

SENIOR REPRESENTATION

HE/HIS/HIM

DEFINITIONS

School District personnel as defined by section
1012.01(3)Florida Statutes

The DeSoto CountizducatorsAssociation.

The School Board of DeSoto County, Florida, or its
designee.

A duty day of the empyee unless otherwise indicated in
this agreement.

A member of the bargaining unit as defineg PERC
Certification No. 73, attached as Appendix 1

The dief administrator of a school/Costefiter orthat
p e r sdesyries.

The Superintendent of Schoast h at pdesigee.n 0 s

The regular workweek shall be Monday through Friday
unless otherwise indicated in the Agreement. Any change in
the regular workweek shall require that bothtipa mutually

agree to such change(s) and provide at least 30 calendar days
of notification.

The regularschoolyear fo employees covered under this
contract will bel96 duty days

The School Calendar as adopted byBbard.

Norrinterrupted service to the DeSoto County School

System from the first day of service to any implementation

of this agreement. Absence from service by an approved
School Board leave shall not be deemed an interruption in
coninuous service.

TheUni ono6s oramsry epresentati/at a Cost
Center

Whenever the masculine gender is used in the Agreement, it
shall also include the feminine gender and vice versa.



ADDRESS

DOE

COST CENTER

PARTIES

REPRIMAND

PERC

MAY

WILL

SHALL

AFTER SCHOOL ACTIVITIES

SUMMER INSTITUTE

PREPARATION

RELATIVE

IMMEDIATE FAMILY

The mailing addres of an employee provided bthe

employee to the &ard.

FloridaState Department of Education.

Each individual work site for which the DeSoto County

School Board is responsible.

Includes both the School Board and UniodbGEA).

Any action taken by an administrator against a teacher which
culminates in written documentation being placed in the
personnel

teacher 6s

file.

The FloridaPublicEmployees Relations Commission

Used to denote a contingency, purposeesult which is

optional or discretionary.

Used to denote probability or expectation: likelihood.

Used to denote command, compulsion or inevitability.

Activities that shall

include, but not be

limited to,

instructional trainingjn-service extracurricular events, or

school improvement meetings.

Teacherstudent classroom setting that occurs outside of the

regularschool year as defined in thigraement.

A fAipreparationo
lesson plan and the necessary activities for implementing a

S

defined

course of study as identified in the course code directory.

Relativemeans an individual who is related to the employee
as father, mother, son, daughter, brother, sister, uncle, aunt,

first cousin, nephew, niece, husband, wife, faihdaw,
motherin-law, sonin-law, daughtein-law, brothefin-law,

sisterin-law, stepféher, stepmother, stepson, stepdaughter,
stepbrother, stepsister, halfother, haHsister

Immediate family
circumstances;

is defined differently
consult the Employee Handbook or

in different

collective bargaining agreements for apgbleadefinitions.

as



Section 1

Section 2

Section 3

Section 4

ARTICLE 1
RECOGNITION

The School Board of DeSoto County (Board), Florida, recognizes the DeSoto
County EducatorsAssociation (Union) as the exclusive collective bargaining
representative of the appointed employees in the imangaunit certified by the
Florida Public Employees Relations Commissioim Case No8H-RC-754-1013,
Certification No. 73.

The Union recognizes that the Superintendent or his/her designee is the collective
bargaining representative of the Bodar The Union and the Board mutually
recognize that bargaining is conducted solely and exclusively by the representatives
as defined in Sectiondf this Article

This Agreement constitutes the full and complete commitments between both
partiesand may be altered, added to, deleted from, or modified only through the
voluntary mutual consent of the parties in written and signed amendment to this
Agreement.

Should any provision of this Agreement be declared illegal by a court of competent
jurisdiction or as a result of state or federal legislation, said provision shall be
automatically modified by mutual agreement of the parties to the extent that it
violatesthe law; but the remaining provisions shall remain in full force and effect
for the duration of this Agreement, if not affected by the modified provision.



Section 1

Section 2

Setion 3

ARTICLE 2
PURPOSE

It is the intent and purpose of this Agreement to assure souhdnatually
beneficial working and economic relations between the parties hereto and to
provide an orderly and amicable means of resolving any misunderstanding or
differences which may arise as a result of implementing this Agreement.

It is undestood that the Parties are engaged in furnishing essential public
educational services which vitally affect the educational needs, heaféty,s
comfort and general webleing of the children of DeSot@ounty and the public at
large; that the Union represents professional teachers who have a vital interest in
educational excellence; and that both Parties recognize the need for continued,
reliable service to the children and public of DeSoto County.

Each Party shall bear the full cost of its participation in collective bargaining
sessions and grievance and arbitration hearings.



Section 1

Section 2

Section 3

Section 4

ARTICLE 3
SCOPE OF BARGAINING

Scope
The subject of collective bargaining between the Board and the Union shall be
wages, hours, terms and conditions of employment of the employees.

Procedures

The Superintendentbr hisher designeeand the Union shall meet at reasonable
times tonegotiate in good faith and to execute a written contract with respect to
agreements reached concerning the terms and conditions of the employee or the
employees.Section 447.203 (14klorida Statutes

Agreement

a. Upon completion of collectivébargaining between the Superintendent
designeeand the Union, the collective bargaining agreement shall become
binding only after it has been ratified by the bargaining unit and approved by
the Board at a regularly scheduled meetiBgction 447.3091), Florida
Statutes

b. The School Board agrees to prificopies. After a contract is ratified by the
Teacher unit and Board approved, the District will h@@ecalendardays to
upload the new contract to the District Website. Upon notice thabtfteact
is not posted, the union will notify the District in writing. The District will
remedy the situation in 20 school days from the date of notification.

Resolution of Impasse

a. Mediation
In the event that an impasse is reached by the parties during the course of
negotiations, eitheParty may direct a request to the Federal Mediation and
Conciliation Services (FMCS) setting forth the date the impasse was
reached and a statement as to thture of the item or items at impasse.
Both Parties agree to meet with the mediator selected according to the rules
of the FMCS and to attempt to reach agreement by good faith negotiations
as rapidly as possibleSection 447.403 (1) lorida Statutes Should the
FMCS decline to assert jurisdiction over a dispute, eRagly may request
a mediator from th€ERC In the event that mediation fails to resolve the
impasse or a collective bargaining agreement is not reached, the impasse
may go to a SpecidMagistrate.Sections447.403, 447.405, 447.407, and
447.409 Florida Statutes

b. Special Magistrate
Use of a Special Blgistrateshall be in accordance with applicable law
Sections447.403447.405, 447.407, and 447.40%rida Statutes



Section 5 Authority to Declare an Emergency

According to Florida Statute, the School Board may declare an emergency in cases

in which one or more schools in the district are failing or in danger of failing and
negotiate special provisions of its contract with the gmpaite bargaining units to

free these schools from contract restr
implement programs and strategies needed to improve student performance.



Section 1

ARTICLE 4

MANAGEMENT RIGHTS

Nothing in this Agreement shall be construed to limit or impair the right of the
Board to exercise its sole discretion, providing such exercise is consistent with the
express terms of this Agreement and in keeping with federal and state laws on all
of thefollowing matters:

a.

To manage the school system and to exercise sole, exclusive control and
discretion over the organization of the Board and of the DeSoto County
School System and the operations thereof.

To determine the purpose and function of the Boaudl its constituent
agencies, divisions and departments.

To perform those duties and exercise those responsibilities which are
assigned to it by law or by regulations of the State Board of Education and
by State Law.

To determine and adopt such policies @nograms, standards, rules and
regulations as deemed necessary for the efficient operation and general
i mprovement of the Boarddés school
supervisory, administrative, and other personnel.

To set methods, means of operaticarsd standards of service to be offered
throughout the DeSoto County School System

To decide curriculum and to supplement minimum course of study
prescribed by the State Board of Education for all schools.

To determine and rdetermine job content.

To decide the number, location, design, and maintenance of its schools,
departments and facilities, supplies and equipment.

To determine the qualifications of all employees of the Board, to select,
hire, lay off, assign, transfer, promote, demote, and direetrgdloyees of

the Board consistent with this Agreement.

To discharge and suspend any employee of the Boamhuseand to take

other disciplinary action against such employees and to relieve such
employees from duty because of lack of work or for digitimate reasons

as outlined irsection1012.33 Florida Statutes

To make, issue, publish and enforce policies, procedures, rules and
regulations not in conflict with the express provisions of this Agreement or
applicable law, as it may from time to #ndeem best for the purpose of
maintaining effective operation and order and safety in the schools. Notice
thereof shall be given the Union and the employees. Compliance therewith
by the employee shall thereafter be required unless and until rescinded or
amended by the Board.

To exercise other rights to manage the school system and the educational
processes which are not recited in or expressly limited by this Agreement.



Section 2

Section 3

Section 4

Any of the rights, powers, or authority the Board previogglgsessed or enjoyed
prior to this Agreement are retained and may be exercised without notice to or
consultation with the Union except as expressly abridged, limited, or modified by
the written terms of this Agreement or the law.

The Board hashe sole, exclusive right to direct the managerial supervisory,
administrative personnel, and any other person not covered by this Agreement to
perform any task in connection with the operation of the school system, whether or
not performed by the employeegthin the bargaining unit.

The Board hereby retains and reserves all rights, powers, duties, authority and

responsibility conferred upon and vested in it by the laws and constitution of the
State of Florida.

10



ARTICLE 5
UNION RIGHTS, PRIVILEGE S, AND OBLIGATIONS

Section 1 Employer Information
The Board agrees to furnish to the Union available public information concerning
the financial resources of thedixict. If production of copies is required to provide
such information, the Union willdar the expense at the ratelbfcens per page,
if printed, there will be no copying costs for documents produced electronically.
Research and redaction costs are additional, to the extent the time required to gather
and redact the documents exceedmtutes.

Section 2 Payroll Deduction
a. A member of the bargaining unit, and only such a member, may present
written authorization to the Board to deduct Union dues from his salary
effective the pay period following such authorization until the eaofer
threeoccurrences

1) Loss of certification by the Union as the bargaining agent for the
employees covered by the contract.

2) Effective the pay period following written notice of revocation of
said authorization by the Union.

3) Employee authorization for deductions or changes in deductions
shall be signed by th®CEA Treasurer before th8oard will
implement said deductions or cluyzs.

b. Upon receipt of a written authorization form an employee covered by this
agreement, the Board shall deduct Union dues and assessments from the

e mp | oy ea Boscosptatiie UnionThe Board shall transmit to the

Union any and all deductions withiive (5) days after the deduction is

made.

C. It is understood that this provision will provide @4 equal deductions per
year

d. Changes in the Union dues rate shall be certified to the School Board in

writing over the signature of the Uniéresident/designee. Notice shall be
given at least fifteen (15) days in advance of the effective date of such
change.

e. The Boardobés obl i gat i oisthevcollettionramds pe ct
transmittal of the funds within five (5) days after the deducisomade.

The Union, its officers, agents, and members will hold the Board and its
agents harmless for the cost and results of any action which may be brought
by any of its members, groups of members, or agencies of law with respect
to the use of disposin of said fundghat have been transmitted to the
Union.

f. The Board is prohibited from any involvement in the collection of fines,
penalties, or special assessments levied or attempted to be levied upon its
employees by the Union, its officers, agentanembers.

g. Add additional 403b slot for SunCoast to go along with 457 plan.

11



Section 3

Section 4

Section 5

Section 6

Union Meetings and Activities

a.

Upon ratification of the Agreement, the Union shall have the authority and
the Board shall approve release time for all bargaining unitbeesrio be
provided a contract briefing while they are in a duty status. This shall be
accomplished at a time when students are not in attendance or at another
mutually agreeable date and time schedule.

Any person(s) affiliated with the Union shall secpermission from the
principal/designebefore conducting any business on school premises.

Union Activities At Work Locations

a.

The Union representative shall be alexivto conduct Union Business in

accordance witection447.509 Florida Statutesprovidedthat:

1) Upon arrival at th€ostCenter such representative shall first report
to the principal/designee to announce his presence.

2) The representative shall conduct such visits in a manner which does
not interfere with or interrupt the imsttional program or classroom
activities and duties of any employee.

The Union shall have access to internal mail distribution within buildings

as provided by the principal or director of the respective Cost Center. Public

address systems and other meahsommunications which are available
within the cost center may be utilized for purposes of announcements
provided that all announcements are first reviewed by the appropriate
administrator. With the exception of material that is personal in nature, the
principal shall receive a copy when this distribution system is utilized.

Inter School Malil

The Union shall have the right to use the w#einool mail facilities and school mail
boxes for the distribution of material relating to Union basswith the following
stipulations:

1)

2)

School district personnel not affiliated with the Union shall not transport
any materials, and

The Union shall hold the School Board and its employees harmless from
any fees, fines, penalties and possililgation that may result from the
exercise of this privilege.

Time For Union Representatives

The DCEA President odesignee will be relieved from duty at times mutually
agreed to be the Parties in order to carry out those responsibilgesadsd with

this Agreement. While it is agreed that this time shall be made available, it is
recognized that future implementation shall be dependent upon individual and site
schedule requirements. It is also recognized that from time to time, sisiatey

arise which may, by mutual agreement, require situational release time beyond the
scheduled time provided for above.

12



a. Whenever possible, and with the agreement of the principal/designee, the
DCEA President or designee will be relieved from fmasiructional duties.

b. A total of ten (10) days release time, per year, shall be made available for
the DCEA President and/or designee to attend Union/Educational seminars
without loss of pay.Use of those days must be fagproved in writing by
the Superintedent.

Section 7 Office Space and Equipment

a. The employer agrees to provide space as available at each site for a file
cabinet so as to protect the confidentiality of Union records.

b. The employer agrees to provide the Union representative at eachesié
a file cabinet and computer if these are available.

C. Availability determinations shall be made by the principal/designee.

Section 8 Bulletin Boards
The employer shall provide bulletin board space for the Union, for the purpose of
posting Union inbrmation. The size shall be at least 9 square feet. The location
shall be mutuallyagreed upon by the building administration and the Union.

Section 9 Information From The Board

a. The Board shall provide notice of ve
webste, as such vacancies arise.

b. The Board shall provide the Union access to a complete set of School Board
Rules, Regulations and policies, and changes thereof.

C. The Board shall provide the Union President access to the minutes, agenda

and requested attachmgifior all School Board meetings.

Section 10 Right to Representation

a. If disciplinary action is to be the topic of discussion between the employee
and his supervisor and/or other management officials, the employee shall
be so advised and that he is eatltto Union representation if he so desires.
It shall be the employeebs responsi b
of the scheduled meeting. If a request for representation is made, it shall be
honored.

b. The Union retains the right to represelheaployees of the bargaining unit
consistent with applicable statutes.

C. When an employee is requested to attend an interview for the record with
the Department of Children and Families, as a result of allegations of
improper employee conduct that mayulesn discipline or discharge, the
employee has the right to request and be represented by a Union
representative or attorney at his own expense.

13



Section 11

Section 12

Section 13

Exclusivity Clause
Only the exclusive bargaining agemCEA, shall have the right to enforce this
Agreement.

No public employee or employee organization shall participate in a strike against a
public employer by instigating or supporting in any manner, a strikgicle 1,
section 6Florida Constitution

The Agreement shall be terminated immediately and unilaterally by the School

Board in the event of a strilke work stoppage which has been proven to have been
instigated by the Union.

14



Sectionl

Section 2

a.

ARTICLE 6
TECHNOLOGY

Computer Technology: Management will offer technical assistance to all
employeedo provide them with the skills necessary to keep pace with the
changes.

Student gradesgsson plans, and reports of student acadenoigress will

be posted on the available electronic system on a regular basis.

At the end of each nineeek grading periagl instructional personnel will be
provided a workday for the purpose of preparing report cards and/or other record
keeping activities that cannot be completed while students are in attendance.

1.

2.

3.

In-service and/or school improvement training will not be scheduled on
these days unless mutually agreed to by the parties.

Teachers shall post grades onlinethg end of the dy dayon the dates
established on the school calendar.

Departmental/Grade Level meetings may be scheduled on these days. The
duration of such meetings will be no longer than sixty (6@uteis. In the

case of employeasho have more than one such nmagtthey may choose

to attend only one meeting and request information from other meetings be
provided through electronic communications.

*Refer to MOU for 20222023 at the end of the contract

15



ARTICLE 7
FAIR PRACTICES

Section 1 There shall be no discrimination against employees because of race, creed, color,
age, sex, marital status, national orig@xual orientation, gender identitgligious
and political belief, or religious and political activities outside ttieosl day and
school premises.

Section 2 The Board shall not discriminate agaifshployees because of membersbip
non-membershipn the Union.

Section 3 Employees covered by this Agreement shall have the protection of all the rights to

which theyare entitled by the Constitution, Florida State Statutes, and DOE policies
and regulations.

16



ARTICLE 8
EMPLOYEE RIGHTS

Section 1 Consistent withchapter 447Florida Statutesemployees shall have the right to
self-organization, to form, join oassist labor unions or labor organizations or to
refrain from such activity, to bargain collectively through representatives of their
choosing, and to engage in concerted activities, for the purpose of collective
bargaining or other mutual aid or protecatio

Section 2 Consistent with appl i cdhejobeconductashalli hoe s an
result in disciplinary action, unless such conduct impairs his effectiveness as an
employee. Moreover, the Employer recognizes the right of a duly recognizea Unio
representative to express the views of the Union provided they are identified as
Union views.The personal life of a teacher is normallyt an appropriate concern
of theBoard. However, in certain circumstances his/her personal conduct may be
deemed taffect the proper performance of his/her assigned functions during the
workday. Such circumstances are illustrated by the provisions of Section 1012.33
of Florida Statutes and related sections.

Section 3 No employee shall have disciplinary action takegainst him because of debt
complaint, and the Employer shall not assist the creditor in collecting the debt,
unless required by applicable state and/or Federal Statutes.

Section 4 Employee participation in charitable and other drives (such as UiSgsdwonds
campaign) is voluntary. Solicitation will be made, but no pressure shall be brought
to bear to require such participation.

Section5  All School Board Policies shall be uniformly admieistd throughout the
bargaining unit.

Section 6 Employees shall not be subjected to personnel practices which are prohibited by or
in conflict with School Board policy.

Section 7 All contracts for annual employment shall be issued no later than the first day of
December each year to teachers holding valid Florida teaching certificates,
provided that:

a. The supportive data is on file or provided that the teacher can furnish
evidence that the supportive data has been requested.

17



Section 8

Section 9

Section 10

Section 11

Section 12

Section 13

Section 14

Section 15

Effective July 1, 2011, all teachers newly hired in the district, including these re
employed after a break in servitteat isnot approved by the school board, shall
receive a probationgicontract for their first year of employment. Upon successful
completion of the probationary contract, the district school board may award an
annual contract each year thereafter. Professional Service or Continuing Contracts
are no longer available to amgachers who have not earned this contract status
prior to July 1, 2011.

Employees shall not be required to attend any meetings after the normal workday
other than normally scheduled faculty meetir{gs,outlined in Article 15 Section

4) and mutually agreed upon par¢eacher conference meetings

Employees shall not be required to participate in any activities beyond the normal
workday other than on a voluntary basis.

Employees shall not be required to transport studexdspt in accordance with
School Board Policy.

Administrators will not verbally abuse, reprimand, or criticize employees in the
presence of students, parents, other facaltgtaff members.

Employees will not verbally abuse or criticize administrator in the presence of
students, parents, other faculby staff member.

The placement of materials including written reprimands in the official Personnel
File shall be in accordance with Florida Statutes Chae2.31.

Any employee who is recommended for suspension or termination or subject to
disciplinary action shall be afforded due process in accordance with this agreement
and state statutes.

An employee who is remployed after a break inrs&e or leave of absence
approved by the school board will not lose his prior experience level on the salary
schedule including contract status as permitted by state statutes.

To the extent allowed by law, an Annual Contract teacher who escags than

an Effective rating on both parts of his/her most recent summative evaluation, i.e.
receives a Needs Improvement, or ineffective rating, may, at the discretion of the
Superintendent or designee, have his/her contract renewed for the fortpcomin
work year.

18



Section 1

Section 2

Section 3

ARTICLE 9
PERSONNEL RECORD

Maintenance

There shall be only two (2) personnel files as definesketion 1012.31Florida
Statutes One (1) file shall be maintained at the Department of Human Resources
of the DeSoto County School Board and any request to view or copy the file shall
be by submission of a written request to the Human Resources Director. The other
file shallbemainaned at the office of the Empl
to view or copy the file shall be by submission of a written request to the applicable
School Principal. No other file or memo shall be maintained on an Employee unless
otherwise mandated Wytatute. No copies of the official Personnel File shall be
made except that which is photocopied by request of the employee or required by
Florida Statute. Employees shall receive up to five (5) pages of their personnel files
copied for free during eachchool Year. Additional pages may be copied at 15
cents per page.

Personnel files will be managed and distributed in accordanceeation 1012.31,
Florida Statute.

Complaints

a. When a written compl aicontductara pefemamnden g
is made by the parent of a student or any other member of the public, the
supervising administrator shall attempt to resolve the complaint with the
complaining party and consult with the employee involved.

b. No complaint shall belaced in the official personnel file until such time as the
complaint has been sustained through an impartial hearing procedure (outlined
in this contract or consistent with applicable statutes), or the parties involved
have mutually agreed to the dispasitof the complaint.

19
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ARTICLE 10
INSTRUCTIONAL PERSONNEL ASSESSMENT
A. PURPOSE

The purpose of evaluatisishall be to impove the quality of instructioand to comply with the
mandates of Florida Stdes and State Board Rudegoverning the evaluation of instructional
personnel To that end, this Article is intended to provide information so that the teachers can
better understand the factors that go ithteir evaluations.

The Teacher Evaluation System Procedures Manual (Evaluation Manual) shall reflect and explain
the procedures and accompanying forms which shall be used for all observations, deliberate
practice, and methods for measuring student dgrolwe manual shall be incorporated into and
made part of this contract. This manual shall be available on line to all teachers.

The District shall provide professional development at the beginning of each school year on all
aspects of the Teacher Evdioa System.

B. TERMINOLOGY

1. Teacher Evaluation System Procedures Manual (Evaluation Mania) evaluation
protocol developed by the Evaluation Committee under the authority of the Parties.

2. Instructional Practice Scorshall encompass domains4land includes both Formal
Observations and Walkthroughs.

3. Deliberate Practiceshall be from a/an element(s) chosen in collaboration with the
evaluating administrator. The evaluation manual provide® metailed information.

4. Student Performanc8coreshall mean a score obtained by the demonstration of either
student proficiency or growth on state or local assessments.

5. The Summative Evaluation Rating is the summation of the Instructional Evaluation a
the Student Performance Scores.

6. Not Evaluated: Teachers who do not have enough data in all domains in order to be fairly
evaluated due to a significant leave of absence or hired after Decemitshraliinot be
required to complete the Deliberate Piaeiportion of the evaluation.

Figure 1: Summative Rating Components

67% IPC + 33% Student growth=Summative evaluation score.
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C. CATEGORIES

Categories will be used to identify teachers by their years of teaching experience badia$a
factors such as scaling the Summative Ratings and the number of observations that will be given.
Accordingly, dl teachers shall be placedame of the following categories:

1. Category 1: Teachers who are in their first, second or thirdofjé@aching and are new
to the profession.

2. Category 2A: Teachers who are in at least their fourth year of teaching.

3. Category 2B: Teachers who are in at least their fourth year of teaching and may be new
to the District, assigned to teach a new subjex ar grade level that is different from
their previous assignment or assigned to teach at a school with a different population
of students from their previous assignment.

a. If the teacher meets orwd the requirements for Category 2B, the teacher may
request that the school principal move him/her to Category 2B. This request must
be made in writing during the first twenty (20) student contact days of the new
assignment. Upon receipt of this request the principal shall move the teacher to
Category 2B. Thehange in category shall be in effect for one (1) school year.
Principals may also assign teachers to Category 2B by the twentieth (20) student
contact day if the teacher meets one of the requirements of this category.

b. This change must be communicated initing to the teacher and be made during
the first twenty (20) student contact days of the new assignment.

c. Teachers who have an I nstructional Prac
be placed in Category 2B for the subsequent school year.

4. Category 3:Teachers who have been determined to be less than effective in the
classroom as documented through the current evaluation system that may result in an
unsatisfactory rating or who fail to achi
model. These teehers shall be placed on a Teacher Improvement Plan (TIP) prior to
receiving any Unsatisfactory final rating in any domain. Procedures for the Teacher
Improvement Plan are explained further in the Evaluation Manual and its glossary of
terms.

5. Category 4: Tachers who do not have enough data in all domains in order to be fairly
evaluated due to a significant leave of absence or hired after thgoimicbf the school
year.

D. TEACHER IMPROVEMENT PLANS (TIPs)
Notwithstanding the minimunrequirements of each categorygathers who receive an
unsatisfactory rating on thastructional Practice Scowr who fail to achieve gains based upon

the stateor applicable locastudent growth model in the previous year shall be placedTdR.a
Proecedures for th@'IP are explained further in the Evaluation Manual and its glossary of terms.
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e.

The evaluator, with input from the teacher, shall develop a plan which includes
additional observations and resources in an effort to improve teacher performance.
Upon successful completion of the Teacher Improvement Plan (TIP), the teacher
shall be reassigned to his/her original category.

Informal observations of teachers on a TIP may begin after the first fifteen (15)
duty days.

The time lines for completing oesponding to a TIP may be extended by mutual
agreement.

The required observations for a TIP may extend past May 1 evaluation deadline.

E. THE EVALUATION COMMITTEE

1.

Substantive changes to the Teacher Evaluation System Procedures Manual
(Evaluation Manual) shall reflect new contractual language agreements in this
article. The Evaluation Committee is charged with aligning those contractual
language changes to the TeachEvaluation System Procedures Manual
(Evaluation Manual).

The Evaluation Committee shall also provide oversight of all planning development
and implementation of the Evaluation Process creating and overseeing a system to
ensure reliability and vality of observations and all evaluations are conducted by
trained personnel.

The Evaluation Committee shall consist of three members selected by the Union
and three members selected by the District. The Committee shall meet as needed to
develop the Ealuation Manual, which the Parties agree is binding as to teacher
evaluations to the extent not inconsistent with this Article.

F. GENERAL EVALUATION PROVISIONS

1.

Instructional Practice Scare

There shall be two types of observatiomglkthrough&nformal and formal
observations. The minimum number of observations each teacher shall receive is
determined by the category in which they are placed. The evaluator shall follow
the observation procedures as outlined in the current InstnattiPersonnel
Evaluation Manual. A teacher shall be employed for at least thirty (30) calendar
days before any formalr walkthroughobservation is conducted.

Any walkthrough or formal observation or evaluation of a teacher shall be recorded
on the obseration form(s) specific to the design question(s) and annual evaluation
report per category or by other measures as set forth in the evaluation manual.

Teachers shall have at least one observation (fornvealthrough$ documented
by November ¥ and asecondobservation (formal or walkthroughdocumented
by February 1% .
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d. Observations made aftitay 1*! to the end of the school year shall be documented
but not used to calculate the Instructional Rcacscore.

e. Teachers shall be provided a signed copy of their Survey 2 and 3 class rosters.

f. Provisions for Walkthroughs.

A new walkthrough cannot be perfoeohand scored until feedback has been posted
for the prior walkthrough, unless the parties agree otherwise.

When possible and where requested by the teacher, walkthroughs shall be
completed by another trained observer. A teacher may request, in writing, a
additional walkthrough by April**. The requested walkthrougthnall take place

prior to the finalizationof the Instructional PracticecBre. The highest rating
achieved in each element shall be used to calculate the final IPC score.

Audio visual maitoring for the purpose of evaluation shall not be permitted.
However, electronic observations for walkthroughs shall be permitted upon a
signed mutual agreement.

g. Provisions for Formal Observations.

i. Each teacher shall be advised as to who will obseiméhbr prior to any
formal observation. Formal observations shall be completedthby
evaluatingadministrators only. The formal observa(enshall have a
planning conference prior to and a reflection conference after the
observation. Each conferenceablprovide privacy between the teacher and
the administrator and shall occur within five (5) duty dagfore andafter
the formal observation except by mutual agreement.

ii. A teacher shall receive a change in the date or time of a scheduled formal
observabn upon reasonable request.

iii. If a formal observation is interrupted by unforeseen circumstances, and the
observation is unable to resume within that lesson, a newognference
may be scheduled to discuss the new lesson. The formal observation shall
be rescheduled at a mutually agrele time.

iv. In unusual circumstances such as the extended illness of a teacher or
administrator, the time limits for completing or responding to the formal
observation may be extendefiny request for or grant of an extension must
becommunicated in writig or electronically This shall not extend the time
for notice of noAreappointment.
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2. Instructional Evaluation Score

a. The I nstructional Practice score of a t
the administrator.

b. The Instructional Practice report shall be finalized by &Y of each year.

c. If the teacher fails to receive the minimum number of observationthéar
Instructional Practice score report by the M&ydkadline then any incomplete
observations (formal or walkthroughs) will be markediragvating. Teachers
shall receive an email notification of their Instructional Practice score report no
laterthan May15" . The teacher shall have until the last teacher day of the school
year to respond in writing in the comment section on their summary page. The
reportwill be electronically signed or signed in writing by the teacher; however,
refusal to sigror lack of signature does not invalidate the evaluation.

3. Summative Evaluation Rating

a. If the Sudent Performance Score causes the Summative Evaluatiig Ro drop
below te Instructional Evaluation Score or the Summative Evaluat@img
remains less than an Effective ratinfpe administrator shall meet with the
instructor within (10) dty days of completing the Summative Evaluation Rating
Report. The conference may be waived and/or the time may be extended by mutual
written agreement. T reportwill be signed (electronically or by hand) by the
teacher; howevergfusal to sign or lack of signature does not invalidate the rating

b. In unusual circumstances such as the extended illness of a teacher or a board
approved leave of absence, ayopthe Summative Evaluatiddating Report shall

be sent by certified mail to the teache
report indicating the reason that no conference was held. Verification of such shall
serve in |ieu tord. the teacheroés signa

c. A PSC/CC teacher ceiving a Summative Evaluationaing of Unsatisfactory
shall be placed on 9@ay performance probation as outlined in Florida Statutes.

d. Other than procedural error the evaluation process orerewal of a teacher for
incompetacy shall not be subject to the grievance or arbitration process.

e. A copy of &uamnhtive EsatuatibneRatiigeRort shall be maintained
in his/her personnel file and shall be confidential for the period of time specified in
Florida Statutes.

*Refer to MOU at the end for 2022022 Student growth scores
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Section 1

Section 2

Section 3

Section 4

Section 5

ARTICLE 11
TEACHER ASSIGNMENTS AND TRAVEL

Employees will be notified in writing bthe required date of submittal of renewals

to school boardf their tentative teaching assignments for the following year. Itis
recognized that scheduling problems may necessitate a change in teaching
assignments aftémoard action on renewal that event, the teacher will be notified

of the changeerballyor in writing within five (5) business days of the change.

If changes are made in items specified in the piage&ection prior to the
employeés return to duty, adshpessibtey nrotifycthep a | S
employee in writing using themployeé s | at est recorded addr

The board shall make every effort to arrange ttiedules of employeegho are
assigned to more than one school sdcasinimize the amount of inteschool
travel. As son as practicable, such employsell be notified of any changes in
their schedules.

a. Any employee who travels under Board authorization shall have prior approval
of the Superintendent or his designee and be subject to Florida Statutes and
policy of the Board.

b. Each person, upon completion of a trip, shall file an expense acoothe
appropriate form obtained from the school bookkeeper or found @&cho®l
Boardwebsitewithin 30 calendar days of the completed trip, or by June 30th
of the year, whichever f#st.

Out of county travel expenses directly relatedattendance atredit earning

courses or workshops shall be borne by the School Board when the Board requires
such attendance.
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ARTICLE 12
TRANSFERS/PROMOTIONS

Section 1 All Voluntary Transfers

a. During the regular school year as defined by the adopted School Calendar,
all Teachewvacancies or newly created positions to be staffed shall normally
be postean-line for aminimum offive (5) work days prior to the deadline
for appling for such vacancies or positions. All District instructional
employee applicants meeting selection criteria will be interviewed for
filling positions during the regular school day/year. Personnel interviewed
for a position shall be notified of then&l decision within five (5) work days
after a candidate has been selected.

b. Unless otherwise aged to by the Parties, Teachesmho desire to
voluntarily transfer shall file a written Wntary transfer form with his/her
building principal and copthattransfer 8 Human Resources. The Teacher
shall state the grade(s) desired, subject area assignment, and school desired.

C. Any Teacher desiring transfer may apply provided he/she has the
gualifications and certification for the position.
d. A Teacherapplying fa a vacancy within the system for which he is fully

gualified and certified shall be grantad interviewfor the vacancy before
an applicant not currently in the system, pursuant to the procedures outlined
in Section 2.

Section 2 Procedures
a. Voluntary transfer requests shall be considered once a position has been
posted or known to be in existence. Teachers applying for a transfer must
possess the necessary qualifications and certification for the vacant position.
All voluntary transfers sl requirethe approval of the principals involved,
the Superintendentand the School Board.

b. Requests for transfer by Emplogeim the system will bgrantedbefore
outof-system hiring occurs, if the condi
C. An unsuccessful applicant may, upon written request, be given a post

interview conference.The applicant should be in receipt of the summary
within 10 calendadays of the coference.

d. When two (2) or moreEmployees are requesting transfer to the same
position, the determining factor shall be their evaluations in the previous
three (3) years which must average at
certification qualificatios are met.

e. Barring unpredictable circumstances, no more than one (1) voluntary
transfer request per employee will be approved during any school year.
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Section 3 Involuntary Reassignment Within a School
The principal may make reassignments within a stbocenter in accordance with
section 1012.28;lorida Statutes When a Teaches reassigned, he may request
the reason for such reassignment.

Section 4 Involuntary Transfers Between Schools

a. Involuntary transfers from a school @ost &znter necessited by such
factors as budget requirements, changes in student population, or changes
in programs shall be specifically recommended by the Superintendent.

b. Notice of an involuntary transfer or reassignment from one site to another,
shall be given in writig to affected employees no less than ten¢al@ndar
days prior to the transfer of reassignment, except in the case of an
emergency.

C. Voluntary transfers appropriate to the circumstances will be made before
involuntary transfers.

Section 5 Vacancies
Other than filling in for an employee on approved leave and in the absence of a
hiring freeze, longerm substitutes will not be used in lieu of full time appointed
teachers.

Section 6 Promotions
Any employee possessing the appropriate quatibos may apply for an
administrative vacancy in accordance with the provisions and regulations of the
School Boarddébs adopted Human Resources

Section 7 Turnaround Schools
In the event that any undperforming school in the Disct becomes managed by
an entity other than the local School Boardi Superintendent,

a. Any employee that request a transfer from that school shall be placed in
comparable positions at another school before any new employees are hired,
provided thathe transferring employee has an Effective evaluation rating or higher
from the previous year and possesses the job qualifications, training, and/or
certification;

b. Employees with Professional Service Contracts or Continuing Service Contracts
shall be give priority in transfer requesbver employees with Probationary or
Annual Contracts;

c. Any employees who remain employed at th
and their time spent at that school shall not constitute a break in service should they
transfer to another distrishanaged school at a later date or should their school
return to district management.
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ARTICLE 13
REDUCTION IN FORCE/RECALL
A. LAYOFFS

When one or more Employees are to be laid off because of substantial change in the size
or nature of the student population or unavoidable budgetary limitations, the
Superintendent shall request a meeting with the union president to discuss the cuts to be
made. This meeting will involve establishing the program areas requiring reduction.
Once the areas to be cut are identified, the district school board must retain Employees
at a school or in the school district based upon education program needs and the
perfformance program areas requiring reduction. The Employee with the lowest
performance evaluations must be the first to be released: the Employee with the next
lowest performance evaluations must be the second to be released: and the reductions
shall contiue in like manner until the needed number of reductions has occurred.

the event that a tie occurs using the evaluation ranking in any program area being cut,
contract status, senioritgertification,and educational attainment shall be used to break

the tie. A district school board may not prioritize retention of Employees based upon
seniority. Section 1012.33(9jlorida Statutes

A teacher may not be prevented from securing other employment during the period of
layoff under this subsection.

B. RECALL RIGHTS

Laid-off Employees shall be offered reemployment in reverse order of their being laid
off if qualified to fill the vacanciesNo new appointments may be made while there are
vacancies. No new appointments may be made while there addfleedders available

who are qualified to fill the vacancies. Laoff Employees will retain recatights for a
period of twentyfour (24) months from the date of layoff. Employees who are recalled
shall be notified by certified mail, and shall have severdéys from the date of their
receipt thereof to notify the School District of their intent to accept their recall. If the
Employee fails to notify the School District of his/her intent to return, that Employee
shall lose his/her recall right.
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ARTICLE 14
SCHOOL CALENDAR

Section 1 Both Parti es agree t ha tormuldtien ard catloption is thbea | e n d
responsibility of the School Board.

Section 2 The Superintendent of Schools shall each year assemble a school calendar
committee for th@urpose of formulating a school calendar and preparing advisory

recommendations.

a. The District and the Union will each select a maximum of five
representatives to participate in the committee

b. The Committee will make recommendations for Board consideratithe

school calendar.
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ARTICLE 15
TEACHER DUTY DAY

Section 1 A teacherés duty day shalll be -I/2he equ
instructional and noinstructional hours per day in a particular school. Said
workday shall include lunch, preparation time, and supervisory dutids)s.duty,
etc.

Section2 All full -time teachers shall have a duty free lunch period of not less than 3@ty (
minutes.

Section 3 Teachers are required to stay beyond the regular dutyunidgrthe following
circumstances:

a. The regular duty can be extended for as longexed@&d in emergencies
which threaten the health or safety of students.

b. Teachers willwork duringone (1) open house event per school year.

C. Teachers willwork duringtwo (2) parent/teacher nights per school year.

For the events listed in sections lilan aboveTeachers who are in attendance will
receive hour for hour additional time of, which may be used with the written
approval of the principal or supervisor with three calendar days advance notice,
except in the case of an emergency, and shailgoire coverage. Such additional

time off can be used at any point in the school year in which it is earned and does
not carry over or otherwise accrue beyond the school year in which it is earned.
Additional time off that remains at the end of the sclyaalr in which it is earned

or which a teacher has remaining at the time of his/her separation, has no cash value.

Section 4 In addition toSection 3 eventstt@ndance at faculty meetings may be required by
the principal provided:
a. One (1) dayadvance notice is given.
b. There is a prepared agenda.
C. The meeting is directed to substantially all faculty members present.

Section 5 Planning Time

a. Elementary school teachers shall receive a minimum of oneffoety45)
minute continuous block gfersoml planning time for students per day.

b. Middle School Teachers shall receive a minimum of one (1) class period of
in-school day planning time for students per day.

C. High School teachers shall receive a minimum of one (1) class period of in
school day plannopfor students per day.

d. Planning time will not be usedutomatically for teacher training or

meetings without the teacherdés conse
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Section 6

Section 7

Section 8

e. Planning time includes, but is not limited to, time spentVbh S Sand
IEPs. _NO MORE THAN 2 INTERRUPTIONS TO PERSONAL
PLANNING CAN OCCUR EACH WEEK FOR ANY REASON.

f. The amount of planning time provided in sections a, b, and c, above, is not
guaranteed when:
1) The school day is shortened;
2) On professional development days;
3) During state or districtmandated testing; or
4) Dueto extenuating circumstances.

Lesson Plans

The development and use of lesson plans is a professional responsibility vital to
effective teaching. A lesson plan should reflect what is going on in the classroom.
To accommodate teachers who teaulitiple levels or subjects, redundancy shall

be reduced to the extent possible and lesson plans may be developed by grade level
or subject departments. A teacher may choose to use common lesson plans from
others in the school, PLC, or District. A lesgglan template will be provided by

the District. With prior approval of the Principal, the teacher may alter the lesson
plan template to meet the needs of the student(s).

Number of Preparations
Teachers may be assigned up to four (4) prejpaisat Teachers may accept more
than four (4) preparations by mutwalitten agreement with the principal.

On the school day immediately precediliinter Break and Spring Breateachers

not assigned supervisory duties are authorizelédee at the conclusion of the
student day.Teachers are authorized to leave at 1:00 p.m. on the final teacher duty
day. Any teacher assigned supervisory duty shall not leave until all assigned duties
are completed.
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Section 1

Section 2

Section3

ARTICLE 16
NON-TEACHING DUTIES

Teachers shall not be assigned or required to perform the followirtgaohing

duties:

a. Lunchroom supervision during the dtftge lunch period.

b. Chaperone or attend aftechool activities for which a supplement is not
provided in accordance with the normal salary schedule. Acceptance of any
such duties shall be voluntary.

Employees may tutor for pagonsistent with School Board polieynd applicable
Florida Statute

New teachers participating in the New TeackrentationProgram, outside of
the School Year, shall receiveompensation of $100.00 per dafyattendance at
Orientation
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ARTICLE 17
MAINTENANCE OF CLASSROOM CONTROL

Section 1 General Responsibility
While on duty, a teacher has a general responsibility for student control and a major
responsibility for controlling those students under his direct supervision. A teacher
may at any time request the assistance of the principal.

Section 2 Removing Student
a. If a teacher deems it necessary, he may have a student temporarily removed
from the classroom by directing him or having him accompanied to the
principal ds office or other |l ocation
The princpal/designee will advise the teacher of any actions or
recommendations he has made concerning a student referral, within a
reasonable time period.

1. If the teacher determines the conduct of the student being so
removed to be verbally abusive, or to be a mafslanger to the
student himself, the teacher, or other students, the determination
should be indicated on the discipline referral. Student(s) shall not
be returned to the classroom prior to review and disposition by the
principal/designee, and consailbn with the teacher.

b. The adopted standardized student discipline referral form shall
provide space for the referring party to note observation and to
recommend action on the part of the Administrator.

Section 3  School CenterDisciplinary Procedure
a. A written student disciplinary procedure, consistent with the terms of Board
policy and this Agreement, will be developed and distributed in each school
attendance center.
b. The principal shall make the final decision regardingrifdementation of
the procedure.

Section 4 Special Assistance
When, in the judgment of a teacher, a student requires special attention, the teacher
shall so recommend to the principal in writing. The principal will advise the teacher
of the action beig taken.
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Section 5

Section 6

Assault

a. If an employee is physically assaulted by a student, the student will not
return to that classroom setting.

b. The principal shall report as soon as possible, but within twienty(24)
hours, to theSuperintendent that an assault upon an employee has been
reported to him. The principal shall investigate and file a complete report
as soon as possible to the Superintendent.

C. The full report shall be signed by the employee to acknowledge that he has
seenthe report, and he may append a statement to the report.
d. The principal shall assist the employee in notifying the proper law

enforcement officials if so requested.

Teacher Authority In The Classroom

The School Board shall abide by sectiob803.31, 1003.32, 1001.41, 1001.42,

1001.51, 1001.54, and 1003.04grida Statutes

a. Each district school board, each district school superintendent and each school
principal shall fully support the authority of teachers, according to section
1003.32, Florida Statutes to remove disobedient, disrespectful, violent,
abusive, uncontrollable or disruptive students from the classroom and when
appropriate and available, place such students in an alternative educational
setting.
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ARTICLE 18
SUMMER INSTITUTE PARTICIPATIONS

Section 1 Those Employees who teach summer institute classes are subject to all rights,
privileges and obligations contained in this Agreement.

Section 2  An Employee participating in the summer institute program shall eaoredeed
with, and be eligible to use, one additional day of sick leave provided that he is
contracted for the full term of the summer institute.

Section 3 The hourly salary for summer school teaching positions will be listed on the job
postings.

Sectin 4 Summer institute class size shall be limited consistent with Florida law.

Section 5 Classroom teachers shall be considered beforeclassroom teachers for
employment in summer teaching positions.

Section 6 The selection of summanstituteinstructional staff shall
bebased upon the following:

a. Meeting requirements stated in the funding source.
b. Havingappropriatd-loridacertification
C. Having received effective or highly effectioa the classroom obseton

portion of theevaluation in the previous and/or current school year.
Once criteria a, b, and c (above) have been met, preference will be given to teachers
1 who have taught the same grade level and/or subject
1 who have been board approved foeraployment in the ensuing year
(In the event that 2 or more teachers meet all of the above criteria
equally, the one with the longest length of service in the district shall be
given preference.)

Section 7 By special written request and approval of the sunminsditute principal, and the
summer institute coordinator, instructional staff may divide the instructional duties
of the summer institute session.

Section 8 Employees working at the summer institutes shall redbiee normal hourly rate
of pay unlesshe postingspecifies otherwise. Pay days may vary from year to year,
and therefore will be announced each summer.

Section 9 All applicants for summer institute will be notified of summer institute staff
appointments at the same time.
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ARTICLE 19
PARENTAL LEAVE

Section 1 Parent al |l eave will be governed by the
Act policy, as it exists at the time an Employee submits a request for FMLA leave,
with the exception that Employees need not have one yeal25@ hours of
service to be eligible for FMLAtyle leave. Employees shall be eligible for leave

consistent with the FMLA upon completion of 95 duty days oftiolle work for
the District.

Section 2 By providing this auxiliary, FMLAstyle leave with leser eligibility requirements,
the Parties agree that an individual receiving the benefit of such leave does not
become, by use of such leave FMLA -qualified employee.
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ARTICLE 20

PAID LEAVES
Sectionl Sick Leave

a. ASi ck Leaveo sithealvdy framevorkledause & persanal t
illness or disability of the employee, or illness or death of a member of
his’lherimmediate family.

b. Al mmedi ate Family®dhashampspobseepaiéay i ne d
grandparent, sibling;hild, or any other close relative that is a member of
the empl oyeeds own househol d.

Section2 Accumulated Sick Leave

a. Each fulltime employee may earn, during a fiscal year, one (1) day of sick
leavetime for each month of employment he District designatesx (6)
of these sick days as personal leave days.

b. Each fulitime employee is entitled teceive in advancur (4) days of
sick leave as of the first day of employment of each current year, and
thereafter is credited witthe remaining sick days at thate ofone (1)
additional day of sick leave at the end of each month of employment.

C. The unused portion of sicknd persondeaveshall accumulate from year
to yearas sick leave

d. The DeSotdistrict School Board shall provide incentive pay for thiodle
time employeesot using sick leave* during a contractual year. At the
termination of the contractual ye&argaining unit members who have not
used sick leave days willbe issuedanavwafd one (1) dayoés p:
five working days after the close of the contractual y&ar.

e. Teachers transferring into DeSoto County from another school district may
transfer sick leave to DeSoto in accordance with School Board Policy
3430.03c

* Sick leave includepersonal leave and emergency leave.

** Employeeswho use temporary duty leav@ union leavetime will be
eligible for the award.

Section 3 Effective July 1, 2012, an Employee Sick Leave Transfer Proggplaces the Sick
Leave Bank.It shall be made available to all employees in accordances@gtion
1012.61(5)(e)Florida Statutes See Appendix.3

Employeesvho donate sick leave time to other employees through the Employee

Sick Leave Transfer Program wil|l be el
referenced in Sectian(d).
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Section 4

Section 5

Section 6

Personal Leave

a.

oo

Six (6) daysof an e mp | anyuel sickseave shabe designated as
personalleave o be used for the teacheros pe
A personal leave day may be used for any purpose atgbhestion of the

employee

An employeeplanning to use a personal leave day or days shall notify his
principal at least three (3) work days in advance of requested leave date,
except in case of emergency.

Such personal leave shall be charged to sick leave and not be cumulative.
Empl oyees may request personal | eave
Accessi Per sonal Leaveo shall be adequat
In case of emergency, the employepon return to dutyshall request

per sonal |l eave time after the fact v
Personal Leave days shall not be used on the day iratebdpreceding or

following a holiday unless approved by the principdlcalendar days:

advance of the anticipated leave, except in case of an emergency which can

be substantiated by the Employee

Whenemployeegsequest and are grantpdrsonaleave,the securing of a

substitute shall be the responsibility of the schoolasitainistrator.

lliness-in-the-Line-of-Duty Leave

a.

All employees shall be entitled to illnesstheline-of-duty leave when

they are absent from their duties because#rsonal injury received in the
discharge of duty or because of illness from any contagious or infectious
disease contracted in school work.

Duration of leave, compensation, and procedures shall be the same as
enumerated isection 1012.6@), (2), Florida Statutes

Verification of Reason for Leave

Upon return from leave as described in Section 5 above, the building principal shall
provide the employee with necessary forms for verification of the reasons for
absence. Suckompleted forms shall be submitted to the building principal

f ol

| owing the employeeds return from | e
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Section 7

Section 8

Temporary Duty Days
TemporaryDutydayswi t h pay requested through Sky
may be grated to teachers for purposes stated below:

a.

-

Attending and/or participating in professional meetings relating to educational
workshops, seminar, or conferences sponsored by professional educational
organizations, colleges, universities, or government orafgivagencies
concerned with public school matteré&\bsences under this section exclude
those foDCEA business.

Visitation for the purpose of observing instructional techniques or programs.
Employees who are parents of children in the district may attendawards
ceremonies, classroom visitations, paiteicher conferences, or school
performances provided that they obtain written permission from the principal
and/or supervisor at least two (2) days in advance. Grandparents that are
employees in the dirict may attend these events in the absence of a parent.
Classroom coverage, if needed, will be provided by the school administration.
Employees who are parents of children in the district may attend no more than
two (2) field trips per year per childfa maximum of six (6) days total in any
school year. Grandparents that are employees in the district may attend these
events in the absence of a parent. Furtheembould a field trip end before the
conclusion of a school day, temployee is expected teturn to work for the
remainder of the day. To the extent dneployee opts to take the remainder of

the day off, such time will be charged againstdimp | oy eeds si ck | e
Proof of visitation may be required by the Superintendent or his designee.
Approval or disapproval of an application shall be in accordance with school
board policy.

Teachers participating in the Guardian Ad Litem Program will be given release
time when court appearances are necessaiassroom coverages available.

Funds for Expenses

The Board shall provide funds for expenses, as set forth in 8&ctibthis article,

for temporaryduty. Teachers shall give ten (10) working days notification on the
proper forms and shall report the nature of the professional meeting to be attended.
Forms may be obtained from the principal.
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Section 9

Section 10

Section 11

L eavefor Legal Commitments and Transactions

a.

SubpoendRelated Absences

1) Employees who are absent because of a mandatory subpoenaed
appearancér a Shool District-related matteshall incur no reduction in

payor sick leave balandeecause of such appearance.

2) Employees who are absent due to a mandatory subpoenaed
appearance for matters unrelated to the School District must use accrued

sick leave to receive pay for such time, unless the Employee does not have

any accrued sick lea time, in which case, such absences waitther be
withoutpayor pai d by virtue of the Empl oy
3) In either event, aopy of the subpoena must be filed with the leave
request.

An employee may serve on jury duty without losgayfor up totwenty

(20) duty days per school year if he so desires, with any additional time
being paid by virtue of the Empl oye:
Empl oyeeds accrued | eave ti me. Any
retained by the empleg

An employee released from his subpoena or jury duty with sufficient time
remaining to return to his cosgénter to complete at least enalf (1/2) day

of hisduty shall return to his cosenter unless released by the principal.

Vacation

Those Employees already teaching 25@ays shall be considered twelve
month personnel and will earn vacation days the same as all other -twelve
month personnel.

Bereavement Leave

a.

All full-time emploges who have completed a -sponth probationary
period in their appointed position shall be credited with two days
bereavement leave in the event of a death in their immediate family.

All full -time employeewill be credited with the two days paid bereavement
leave on &chool Yearbasis. Bereavement leave is not cumulativee

two days of bereavement leave need not to be taken consecutively.
Employees will not be paid bereavement leave for days not Seltetiu
work (i.e., sick leave, annual leave, leawghout pay. Employeesnaybe
required toprovide a copy of the obituary or other satisfactory document.
Bereavement leave ordinarily is to be used within 20 days of the death of
the family member, ungs the employee documents a legitimate reason to
extend this period.

40



Section 1

Section 2

Section 3

Section 4

ARTICLE 21
UNPAID LEAVES

Leaves of absence for the performance of duty with the United States
Armed Forces or with a reserve component thereof or with the National
Guard shall be granted in accordance with applicable law.

This Article does not apply to leaves of absence taken pursuant to the
Family and Medical Leave Act.

A leave of absence without salary may be authorized by the Board for any
Employee whohascompleted four (4) fulbchool Years of employmnt in

the DeSoto County School District

Leaves shall not exceed one (1) year.wieer, at the end of a leave, an
Employeemay request another leave of absence, the granting of which shall
be d the sole discretion of the Board.

Application for such leave shall be submitted to the Superintendent not later
than sixty (60) days prior to the start of the semester in which leave is to
commence.

Experience credit on the salary schedule in the amawthiorized in the
leave shall be granted upon tBemp | o yetumn drem duty with the
military or other leave if he has served in a capacity similar to one he
occupies in the DeSoto County Schbastrict.

Notwithstanding the foregoing, no experience ttredl be granted for any

year in which theEmployeedoes not work or participate in the leave as
approved one (1) day motleanonehalf (1/2) of the regular contract year.

Upon return from such leave, tRenployeewill be reinstated to his former position
if possible. If it is not possible he shall be reinstated to aniladole position for
which the Employeés fully qualified.

Such leave may be authorized in accordance with this Article for:

®Q2O0 T

-

engagingn study at an accredited university;

full-time participation in a federally sponsored Peace Corps;

full-time teaching in foreign or military programs;

cultural travel or work program related to his professional responsibilities;
participating in exchangeaching programs in other school district, states,
territories or countries;

serving as a fultime paid officer of an education association, subject to the
approval of the Superintendent, based upon the needs of the dbstrict;
serving as a pattme paid officer of an education association, subject to the
approval of the Superintendent, based upon the needsSxdlbel District.
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Section 5 A leave shall be deemed unauthorized if the employee enters similar or related
employment during his leave \Witut expresswritten prior permission of the
Board. An employee who is granted leave may not be employed as a substitute in
the DeSoto County Schobistrict during such leave, withotior approval of the
Board.

Section 6 Any Employeegranted a leavef absence as provided in this Article shall be given
the opportunitywithin thirty (30) days of the start of the unpaid leauveless
restricted by insurance contracts with the Board, to continue insurance in the
existing school programs during the leapegvided that the premiums for such
insurance programs shall paid by the Employeen a monthly basis in advance
of the month due.

Section 7  An Employeegranted a leave of absence may receive limited leave of absence
credit in his respective retiremesytstem to the extent and in the manner provided
by statute. It shall be thelsaesponsibility of the Employde make arrangements
to obtain such credit.

Section8 A leave of absence may be granted for a period of up to one year for personal
reasons o family illness. With respect to family iliness, appriape medical
documentatiomay berequired.

Section 9 Notification of Return: Exclusive of Section df this article, Enployees on
extended unpaid leave shall notiftyyman Resourcesn or before Aoril 15t of their
intentto returnfor thefollowing School Year. The Piées may extend the deadline
date by mutualvritten agreement as to that Employé¢owever, if the Employee
fails to provide proper notice pursuant
will automatically terminate at the end of the fiscal year.

Section 10 Deadline for Applying: The deadline for applying for an unpeale of absence
shall be April ' of each year. Thedpties may extend the deadline date by mutual
written agreement as to that Employee.

Section 11  Contract Status: Continuing/Professional Service Contract status shall be retained
in accordance witFlorida Statutes.
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Section 12

Child Care Leave

a.

A child care leave without pay, not to exceed one (1) year, shall be granted
to an Employeeupon written request to the Principal and the
Superintendent.

If both parentsare employed by th8chool Dstrict, child care leave shall

be restricted to onparentat a time. Theparentsshall decide which will

take the leave.

Such a leave shall be requested at least thirty (30) calendar days prior to the
conclusion of a maternity leave, or in the casedupdion, not later than
three (3) months after the date of the adoption.

An Employeanay request in writing an additional year of child care leave.
Such request shall be submitted not less than thirty (30) calendar days prior
to the conclusion of any sugiear already granted subject to the provision
in Abo above.

Upon return from child care leave, tlamployeeshall be reinstated to
his/her former position if possible. If it is not possible, he/she shall be
reinstated to any available position for whiad/she is qualified.

Leave time shall not accrue to any teaxaihile on child care leave.
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Section 1

Section 2

Section 3

Section 4

Section 5

Section 6

Section 7

ARTICLE 22
DISCIPLINARY ACTIONS
This Article coversactions involving oral or written warnings, written

reprimands, suspensions, demotions, dismissals, or reductions in grade or pay
with prejudice.

a. Disciplinary action may not be taken against an Employee except for just
cause
b. All facts pertaining to a disciplinary action shall be developed as promptly

as possible. Actions under this article shall be promptly initiated after all
the facts haveden made known to the official responsible for taking the
actions.

Disciplinary action shall be governed by applicable statutes.

An employee against whoattion is to be taken under this Article shall have the
right to review all othe information relied upon to support the proposed action and
shall be given a copy upon request.

The Union shall be provided with a copy of all correspondence that is reladked to
action of the employee the Union is representing.

The employee and his representative shall be afforded a reasonable amount of time
to prepare and present apprate responses to the proposed actions under this
article through Step One of the Grievance Process. This amount of time is to be
mutually agreed upon by the parties.

Administrative involuntary reassignments to other schools, retraining,
recetification, oral counseling, and remedial training shall not be considered
disciplinary actions and shall not be used as a substitute thereof.

Previous charges or actions that have been brought forth by the administration may
be cited againshe employee if these previous actsurred within the two years
preceding theexisting charge. All previous charges or actions must have been
shared with the employee.
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Section 8 The disciplinary dismissal, demotion, and suspension of any Engpshyadl be for
just cause. Where just cause warrants such action(s), an employee may be demoted,
suspended, or dismissed upon recommendation of the immediate supervisor to the
Superintendent of Schools. Except in cases that constitute a real immedigtie dan
to the district or other flagranviolation, progressive discipline shall be
administered as follows:

1) Verbal reprimand (written notatiqriacedin site file).
2) Written reprimand filed in Personnel and site files.
3) Suspension with arvithout pay.

4) Dismissal

Section 9 Notation for the record of verbal or oral reprimands at the school site level may be
removed and/or destroyed after a pdrof one (] year.

Section 10 Letters of reprimand may be removed with Board approval from an employee's
official personnel file after a period of two (2) years.
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ARTICLE 23
GRIEVANCE AND ARBITRATION

Section 1 Definitions

a. The Agr i e wmplaydeda giowp dimploydes, or the Union filing
a grievance.

b. The Union retains the right to file a grievance on any misapplication of this
Agreement or on practices and policies affecting the terms of employment.

C. AGri evanceo i s a hewgrievanttrefenencend d spegifict i o n
article and section, that an alleged violation exists involving the
interpretation or application of the terms of this agreeméngrievance
may be processed throu@ection 2of the Article, and shall be presented
on the Grievance Form (Appendix 4).

Section 2 Procedure
a. Informal Step
The grievant and/or his representative shall request a meeting to discuss a
grievance with the administrator and/or his designee allegedly causing the
grievance with the objective of agjting the grievance informally. Said
request shall be made to the administrator involved no later than ten (10)
workdays after the incident first occurred or knowledge should reasonably
be had thereof by the grievant. A meeting under this step shalptake
within five (5)workdays after such a request. If the grievant is not satisfied
with the disposition of the grievance, the grievance may be taken to Step
One of the formal procedures.
b. Formal Steps
1. Step One
On the adopted fornthe grievant shallpgsent the grievance to the
administrator involved no later than five (&jorkdays after the
informal meeting or, in the absence of such meeting, no later than
ten (10)workdays after the request for a meeting was made. The
Administrator or his designee shall submit on the adopted form a
written response to the grievant within five (&prkdays after
submission of the grievance.If the Superintendent is the
Administrator irvolved in the grievance&stepTwo may be waived
by mutual, written agreement of the Parties
2. Step Two
If the grievant is not satisfied with the disposition of the grievance
in Step One, he may submit it on the adopted form to the
Superintendent no later than ten (I@rkdays after the written
response in Step One. The Superintendent shall submit on the
adopted form a written response to the grievant no later than ten (10)
workdays after submission of the grievance in this step.
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Step Three

If the grievantAssociations not satisfied with the disposition of the
grievancefrom Step Twq the grievance maye referred to

mediation. The grievant/Association and istrict may mutually

agree to submit a grievance to mediation. The grievant/Association

shall notify the District in writing within ten (10) workdays of the
conclusion of Step Two of the grievahts s oci ati onbés desi
the grievance to mediatiomhe District shall respond to the request

for mediation within ten (10) workdays of the written request.

a. Within ten (10) workdays following the agreement of
mediation, the grievant/Associatioshall request mediation
services with Federal Mediation and Conciliation Service
(FMCY9). (THERE IS NO CHOICE, UNLIKE ARBITRATION,
FMCS ONLY HAS 1 FOR THIS AREA). The mediation
conference shall be scheduled at a mutually convenient location
and time.

b. There shall be one designated spokesperson from each party
at the mediation conference.

C. The mediator shall have the authority to meet separately with
either party, but shall not have the authority to compel the resolution
of a grievance.

d. The presentation o&tts and considerations shall be limited

to those presented at Step Two of the grievance procedure.
However, new information shall be shared between the parties prior
to the mediation conference. Proceedings before the mediator shall
be informal in natureThere shall be no formal evidence rules. No
transcript or record of the mediation conference shall be made.

e. Written material presented to the mediator shall be returned
to the party presenting that material at the termination of the
mediation conferencexcept that the mediator may retain one copy
of the written grievance sadlefor the purpose of statistical analysis.

f. Any fees and expenses shall be shared equally by the parties.

g. Resolution through such mediation shall be reduced to
writing and signed byll parties to the grievance. The grievance will
be considered resolved and may not be appealed to Step Four.

Step Four

If the grievant is not satisfied with the disposition of the grievance
in Step Two or the matter is not resolved throongdiation at Step
Three, he may submit it to the American Arbitration Association
(AAA) or FMCS pursuant to the AAAmployment Arbitration
Rules & Mediation Procedures or the rules of FMCS for a binding
decision. Any submission hereunder shall be madeates than
fifteen (15) workdays:
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Section3

Rules
a.

a. After the decision in Step Two is rendered; or

b. After t he Partiesbo wai ver
whichever is later.

A party to a grievance proceeding shall have the right to representation of
his choice at any step of the informal and formal proceedings. The parties
shall not be required to discussyan gr i evance i f t he
representative is not present. An employee may avail himself of the
grievance procedure in person or by counsel and have such grievance
adjusted without intervention of the Union provided that:
1) the adjustment is nobhconsistent with the terms of this Agreement;
and
2) the Union has been given reasonable opportunity to be present at
any meeting called for the resolution of such grievance.
At any step of the grievance procedure, the time limits may be extended by
mutualwritten agreement of the Parties to the grievance. Consent shall not
be unreasonably withheld.
Except in cases that constitute dangerous and hazardous conditions,
directives from administrators shall be complied with pending resolution of
any dispute.
If a dispute exists concerning the arbitrability of an issue to arbitration, the
issue of arbitrability shall be the first issue before the arbitrator, and no other
matter will be considered by the arbitrator until he has issued his findings
on the questionfarbitrability.
The arbitrator shall have no power to add to, to subtract from, modify or
alter the terms of this Agreement, nor shall the arbitrator have the power to
arbitrate any matter expressly or impliedly excludednfrarbitration
Neither the Boat nor the Union will be permitted to assert before the
neutralany ground or evidence which was not previously disclosed to the
other party except where a party was unable to produce said grounds or
evidence prior to Step Thredhe admisdiility of suchevidence shall be
decided by the arbitrator prior to proceeding with the grievance hearing.

Any relief granted prior to Step Two requiring the expenditure of Board
funds which is not in accordance with Florida Statutes, DOE Regulations,
or Board Policies shall be void at that level but may be carried to Step Three,
if appropriate. Any relief grated prior to Step Two shall not be deemed to
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establish past practice, custom, precedent, or usage as to any other
circumstances or occurrences without the express approval of the
Superintendent.

Step One and/or Step Two of the grievance procedure mayplassed by
mutual written agreement of the grievant and the Superintendent. The
grievance shall be brought directly to Stepo, Three or Fourwithin the
applicable time from the date of the agreement to bypass

The Parties will cooperate in the investign of any grievance and will,
except as limited in Articl® (Personnel Records), furnish each other such
requested information for the processing of any grievance provided that
information is not legally restricted or work product related to the gnimva

or contract negotiations.

No reprisals or recrimination of any kind shall be taken by the Board,
Administration, or Union against any teacher because of his participation or
non-participation in the procedures set forth in this Article.

Each party shll bear the full cost for its representation in the arbitration.
The cost of arbitrator and the American Association (AAAFMCS will

be divided equally between the parties.

Grievances and answers thereto submitted pursuant to this grievance
procedurs hal |l not be placed in an empl oy
The grievant shall have the unequivocal right to stop a grievance completely
at any informal or formal step of the grievance process.
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Section 1

ARTICLE 24
LOCAL RELATIONSHIPS

Upon request odither Party at the local level, representatives of the Union and the
Employer shall meet at a mutually agreeable time and discuss, exchange views, and
attempt to arrive at a collaborative resolution of problems. However, by agreeing
to allow the Uniona participate in this open discourse, the topics raised during the
discourse do not otherwise become subject to the grievance procedure in this

Agreement or the bargaining process.
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ARTICLE 25
TERMINAL PAY FOR ACCUMULATED SICK LEAVE
Section 1 The Board will provide terminal pay to an employee at normal retirement or to his
beneficiary if service is terminated by death. Such terminal pay shall be an amount

consistent with section 1012.@lprida Statutes

Section 2 Terminal pay shall be awagd based solely on those days earned in the DeSoto
County SchooDistrict.
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ARTICLE 26
INSURANCE

Section 1 Health Insurance The Board agrees to proviéenployeeswith hospitalization
and health insurance programs

1. Making recommendations on the carrier as soon as possible but no later
than June 30of each year.

See last pagePPENDIX 5for rates

If the retiree is ineligible for Medicare, tlehool Board will pay, upon retirement,

one (1) year of the retireeb6s individu
retireeds family rate. The Board will
retirees who are eligible for Medicare. To be éligifor this incentive, an
employee must have at least 6 years with FRS, a minimum adrgbhuousyears

of employment with the DeSoto County School Board, and participate in the
Boardds insurance

Section 2 Life Insurance

a The Board agrees to provide each employee with life insurance in an
amount as specified in the current approved plan.
b Life insurance plan premium increases shall be shared equally by the

employee and the employer.

Section 3 Insurance Review Committee
a. The Superintendent and DCEA President shall upon ratification of this

Agreement appoint members to the Insurance Review Committee for the
purposes of:

1. The purpose of this committee will be to review all benefits including
but notlimited to changes and/or premium increases.

2. Making recommendations prior to May 1 each year.

3. Provided twethirds of the committee members agree to the
recommendations, they shall be made directly to the Superintendent to
present to the School Board whislhall either accept the
recommendations or refer them back to the committee; if less than this
fraction of the committee members agree, the results of the
commi tteebdbs work shal/l be submitted
for resolution during subsegnt bargaining.
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b. The Review Committee shall consist of:

1. Four members appointed by the Superintendent.
2. Four employees appointed by the Union President.
3. One school board member appointed by the Chairman of the School

Board.
Section 4 Minimum coverage of the insurance plan
a. The insurance plan will allow depend

plan up to age 26.
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Section 1

Section 2

ARTICLE 27

WAGES

Employee Compensation Plan
Thewagesof eachEmployeecovered by this Agreement is set forthAppendix
2, which is attached hereto and made part hereof.

Method of Payment

a.

Number of Payments
EachEmployeewill be paid in 26 installments.

Pay Days
Pay days shall be wveeklyon Friday

Exceptions

When a pay day falls ambank holidayr on a Friday wheBchool District
offices are closecemployeeshallbe paid orthe preceding workday
Final Pay

EachEmployee ball receive his fingpaycheck(s) on the last woday.

Withholding of Pay

1. Payment for work days completed shall not be withheld for punitive
reasons.

2. When an employee is terminated or resigns, his/her final contract pay
out may be withheld for no more than 5 days in order to mekessary
payroll adjustments

3. The payroll specialist may withhold the direct deposit ofinal
payment, when notified by the Princimalother authorized personnel,
to make adjustments necessitatedhyployeeabsence during the final
pay cycle. Payment of the corrected amount shall be made to the
teacher as soon as possible and within (5) days of notification of the
needed correction.

Payroll Errors
Necessary corrections of payrelirorsshallbe made within five (5) days
of notification.

Employment Verification

Employees have up to ninety (90) days to furnishified experience for
the current year. Verifications received after ninety (90) days will not be
credited until the fobwing school year.
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Section 3

Educational Supplement

Suppl ements for Advanced Degrees ( Ma
shall be given retroactively and prated to the date on which official
transcripts are submitted to the Division of HunkResources.

Employees of the School Board of DeSoto Coustiall nothave their

salaries decreased in any continuous, successive year of emplayithent

the SchoolD st ri ct , except as controll ed
employment status, i.e. work hours, promotion, demotertificate level
upgrade. The exact amount for employees will be determined during the
budget cycle and/or the collective bargaining process with the local
employeaepresentatives

55



Section 1

Section 2

Section 3

Section 4

ARTICLE 28
PROFESSIONAL DEVELOPMENT

The purpose of a Professional Development System is to promagieoflesional
growth ofinstructional personnel by linkirgnd aligningorofessional development
activities with student anohstructional personneieals as determined by school
improvement plans, annusthool reports, student achievement data, performance
appraisal data agdmployeesand input fromemployeesand administrators.

Professionatievelopment activities wiflocus on, but not be limited t¢1) subject
content and teaching methods, including technology, as related telahda
Standards, oNext Generation Sunshine State Standards, (2) assessment and data
analysis, (3) classroomanagement and school safety, and (4) school culture and
climate.

Activities will be provided at various timesncluding during the duty day,
eveningsweekends, and summers usifageto-face, and/or online formats. All
activities will be incompliance withthé& Di st rtarlog e Maisce Pl ano
by the Florida Department of Education.

Attendance at relevant-gervice training activities will be required whitre Board

pays normal rate of pay, unless the employesxeised byprincipal/supervisor.
Employees who have attended a workshopAservice having the same content
within the past three years may be excuseldss it is a part of themp | oy e e 6 s
individual professional development plan
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Section 1

Section 2

ARTICLE 29
EFFECT OF AGREEMENT

Any provision of this Agreement shall be determined a valid exception to and shall
supersede any existing DeSoto School Board rules, regulations, orders, or practices
which are contrary to or inconsistent with the terms of this Agreemen

An individual contract which is executed during the terms of this Agreement
between the Board and an Employee shall be made expressly subject to the terms
of this Agreement. An individual contract which is executed during an interim
period between this and subsequent agreements between the Board and an
Employee shall contain a clause providing that after execution of the Agreement,
said individual contract shall be brought into conformity with the terms of that
Agreement.
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Section 1

Section 2

Section 3

ARTICLE 30
MULTI -YEAR PROVISIONS

The DeSoto County School Board and the DeSoto CdudiicatorsAssociation
agree to a tteeyear contract effective July 2022 through June 3®025 with the
understanding that

a. by mutual cons#t, the parties mayeopen articlescontained in the
Agreement or introduce new articles

b. The Unionand/or School Districimay eachreopen for negotiations each
school year monetary itemd2erformance Evaluatien and up to three
nonmonetary articles

Monetary items shall include salary, salary adjustments, supplements and other
fringe benefits as well as monetary items not contained in current/then current
contract language or requiring additional contract language.

Notwithstanding provisions contained in Section 1 and 2 of this Article, items
subject to negotiations may be expanded by mutual consent of the parties.
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ARTICLE 31
DURATION OF AGREEMENT

1. Salary shall be retroactive to July2ZD220r t he begi nning date of
All other Articles in this Agreement shall be effective as of JuQP2and shall contiue
in effect until June 3@®025. This Agreement may be extended.

2. This Agreement may not be assigned by eifasty.

3. The authority to implement this agreement is tgdrby ratification by the Employeesid
approval by the School Board of DeSoto County

IN CONSIDERATION OF THE MUTUAL COVENANTS THIS AGREEMENT IS MADE AND
ENTERED INTO BY AND BETWEEN THE DESOTO COUNTYEDUCATORS
ASSOCIATIONAND THE SCHOOL BOARD OF DESOTO COUNTY, FLORIDA.

D.C.EA. SCHOOL BOARD OF DESOTO COUNTY

Jerry Mead President Dr. Bobby Bennett, Superintendent of Schools
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APPENDIX 1: PERC CERTIFICATION NO. 73



FLORIDA PUBLIC EMPLOYEES RELATIONS COMMISSION
CERTIFICATION OF REPRESENTATIVE FOLLOWING ELECTION
AND

ORDER TO NEGOTIATE

THE DESOTO COUNTY TEACHERS
ASSOCIATION,

Petitioner,
and Case No. B8H-RC-754-1013
THE DESOTO COUNTY SCHOOL BOARD,

Public Employer,
and

THE DESOTO ASSOCIATION OF TEACHERS,

Intervenor.

CERTIFICATION

On February 3, 1975 the DeSoto County Teachers Association,
Organization herein, filed a representation petition pursuant to
section 447.009(2), Ch. 74-100, Laws of Fla. (1974), and Commission
Rules BH-3.02 - .04, Fla. Admin. Code, with the Public Employees
Relations Commission, seeking a secret ballot election.

The DeSoto County School Board, Employer herein, is a county
school board which has sufficient legal distinctiveness to proﬁerly
carry out the functions of a public employer. The Organization is
a teachers association which represents groups of public employees
in matters relating to their employment relationship with a public
employer. The Commission, pursuant fo Sections 447.004(6), 447.002
(2) (10) and 447.009(2) (3), Ch. 74-100, Laws of Fla. (1974), has
jurisdiction to certify the Organization as the exclusive represen-
tative of all employees in an appropriate unit.

After considering the criteria in 447.009(4}(a—g}, and having
found that the petition was sufficient and that the Organization and
the Employer are in compliance with section 447.008 and .009, Ch. 74-
100, Laws of Fla. (1974) and Commission Rule Chapter 8H=-3, Fla. Admin.
Codé,';u}suant to section 447.009(3) and Commission Rule 8H-3.15, the

\ : .
Chaifman‘approved a consent election agreement executed by the parties,
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AC-2017-014

Upon consideration, and for the reasons stated by the hearing officer, the
Teachers' Association’s petition is GRANTED. Accordingly, Certification 1890 is
amended to designate the DeSoto County Educators Association as the certified
bargaining agent. It is incumbent that the Teachers' Association update its registration to
reflect its new name. See In re Petition of the Hillsborough School Employees
Federation to Amend Certification No. 685, 43 FPER { 115 (2016).

This order may be appealed to the appropriate district court.of appeal. A notice of
appeal must be received by the Commission and the district court of appeal within thirty
days from the date of this order. Except in cases of indigency, the court will require a
filing fee and the Commission will require payment for preparing the record on appeal.
Further explanation of the right to appeal is provided in Sections 120.68 and 447.504,
Florida Statutes (2016), and the Florida Rules of Appellate Procedure.

It is so ordered.
POOLE, Chair, BAX and KISER, Commissioners, concur.

| HEREBY CERTIFY that this document was filed and a copy served on each
party on . 2 , 2017.

gﬂ/'//%/w\———f

V' Clerk
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APPENDIX 2: INSTRUCTIONAL EMPLOYEE COMPENSATION
PLAN

Please refer to School District of DeSoto County website/.desotoschools.com
under Departmentsluman ResourcelSocuments for School Board Approved
(April 12, 2023 2021-2022 Compensation Plan



http://www.desotoschools.com/

APPENDIX 3: EMPLOYEE SICK LEAVE TRANSFER
PROGRAM



Employee Sick Leave Transfer Program

Purpose

The purpose of the Employee Sick Leave Transfer Program (ESLTP) is to establish a means by
which all full-time district employees may donate sick leave time to, or accept sick leave time
from, other full-time district employees, regardless of their familial or marital relationship.

The ESLTP replaces the current Sick Leave Bank which is currently only available to instructional
personnel who voluntarily enroll.

Eligibility for Membership

All full-time district employees who have completed one (1) employment or contract year
without a break in service with the DeSoto County School Board are eligible to receive sick
leave time through the ESLTP.

Conditions for Donating Sick Leave Time

¢ The donor employee must designate the employee to whom the donated sick leave
time is to be given and the number of sick leave hours to be donated to that employee.

* The donor employee must maintain a balance of sick leave time equivalent to 10 days
(usually 75/80 hours) for his/her own use.

* The donor employee must reclaim any unused sick leave time given to another
employee in the ESLTP. Reclaimed sick leave time will retain its terminal value for the
donor employee.

Conditions for Receiving Donated Sick Leave Time

* The recipient employee must have used all accrued sick and annual leave time.

* The recipient employee must not be collecting workers compensation.






